






































4. Employees will be paid for lost time only if they are being transported in Employers vehicle
which breaks down while carrying these employees to or from work.
Employees' vehicles will not be used to carry any equipment or material unless it is by mutual
consent of the Business Manager and Employer.

5. Drivers of Company vehicles will be paid travel time starting from the shop when driving the
Company vehicle outside of scheduled working hours at a rate effective:

06/01/2025 - is $ .80 per mile outside the free zone. 
06/01/2026 - is $ .80 per mile outside the free zone. 
06/01/2027 - is $ .80 per mile outside the free zone. 

6. Room and Board: Where the Employer requires the employee to lay over for work; the
Employer shall pay room and board daily at the following rates effective:

06/01/2025 - is$ 105.00 per day 
06/0 l /2026 - is $ 105. 00 per day 
06/01/2027 - is$ 105.00 per day 

This room and board rate shall also be paid where the employee is scheduled to work outside 
the jurisdiction of this Union. Room and board shall be paid on a five day basis unless work 
is of a shorter or longer duration. 

7. Car expense shall be paid at the commencement of the work and upon completion of the
work where room and board is paid. If a job is split up so that employees return home and are
then required to return to the job at some later date, car expense will be paid each time the
employee returns home.

8. Where room and board is paid for scheduled work for a period of seven (7) consecutive
days, no return travel mileage and car expense shall be paid. Return trip and car expense in this
case shall be paid upon completion of the work. However, a return travel mileage with no car
expense shall be paid on scheduled six (6) days of work on the weekend. Such car expense
shall only be paid on the return trip when the work is completed.

9. An employee shall have the right, when working on a room and board job, to the advance of
room and board expenses for one (l) week at the rates set forth in Section 6 above. If the
duration of the job is less than one (1) week, then the Employer shall advance the employee
room and board expenses for the duration of the job.
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